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Editor: Bill Ellis lionellis@aol.com March 2010

The Changes | Have Seen

We have all heard the politicians telling us it is time for changes. Well, the Lions clubs has always been changing; usually
ahead of the times. What follows are just my opinions and observations about changes | have seen over time.

Here are a few of the changes:

91 Drinking at meetings 1 Less and less pin trading during visitation and
1 Smoking convention
1 Opening membership up to the ladies 1 Greeting guests
T Adding hearing support i n t N eMdredgadrrstopfpostioB® | d e n
Ear so. 1 Harder to get people to take club offices

1 Adding diabetes awareness

Drinking at meetings was quite common during the seventies and before. With the demise of drinking overall, we lost a
few members but more members stayed and became active. We gained members and the quality of the meetings
became better

Looking at public policy today you would think smoking at club meetings would have been easy to ban. But remember
most clubs in all probability had to institute a no smoking policy in the seventies was not be welcomed by all. We gained a
lot of happy members and | think without any smoking policy the influx of women would have taken longer

The biggest and most important change the lion clubs was allowing women. Originally, we had Lioness clubs for women

and they served as support for the Lions clubs. This concept never really took off except for a few clubs. | am sure most
current Lion clubs coul dndét even begin to serve their comm
female members.

Gol den Ear projects for hearing came. I dondét see the supp
we help pay for hearing aids for a few people but not like our eye glasses program. My club members are not gung-ho
about Golden ears and | think most clubs feel the same way.

Diabetes Awareness with Camp Leo on the other hand, is a program my club took a liking to. We give it so much more in
man hours and financial support than Golden Ears.

It is harder to get people to take club office positions. | have seen in several smaller clubs the president and secretary positions
and being repeated more than twice. It is because training, guidance and support is not offered along with the job by club
members.
Other changes:

1 Less pin trading during visitations

1 Greeting guests

1 More leadership positions
But, we must be careful about how and what we change, but change will always happen.

What changes are you going to start and send to Zone, District, Lions International and, finally, the World?
I t 6 s ,&Zone Chlir Hatwiack
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|Q: Where does a lion go when it loses its tail3Answer somewhere).

Lions of Zone C -3 Place In 19C Contests and Awards

5 Minute Achievement Club Apparel Parade
2" Puyallup Valley 2" Kent
3% Bonney Lake

Club Business Card
Scrapebook 3% Bonney Lake
3 Puyallup Valley

Bulletin
5™ Puyallup

PDG Lee McGee 50/50

- PDG Lee McGee achieved a unique award 50
years in Lionism and bringing in 50 new
Lions to our great organization. That meant
for every year he has been a Lion he has
averaged sponsoring a Lion.

PDG Lee McGee, who spent most of those
50 years in District 19C in Puyallup Valley
Lions, has been an active member of the
Citrus Gardens Lions Club in Mesa, Arizona
the past few years. Lee was presented the
award by PDG Frank Paul, who was a

: { member of 19C Graham Lions before moving
. to Arizona.

Live Like a Lion!

www.livelikealion.net

Wise Lions Quiz

When were women first allowed to be members of Lions? Officially in 1987.
Whenwasthe motto AWe S&@rveo adopted
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How Productive Groups Communicate
Bill Ellis, District Leadership

Why are some groups more successful than others? Why are some groups able to work together more
easily than others? People who have worked with groups and studied group behavior report these
differences. Check the group behaviors below that best represent your group, and then discuss the

responses for improvement.

| In Productive Groups

|| In Less Productive Groups

1. People listen and pay attention to one another.

1. People do not listen and many tend to talk at the
same time.

|2. People discuss the subject at hand.

||2. The discussion jumps from one idea to another.

3. Everyoneos ideas

welcomed.

angdg

3. Some memberés ideas d
these people do not act as if they belong to the group.

|4. Everyone has a chance to state their view.

||4. One or two people do all the talking.

5. The group uses its agenda as a guide for
discussion.

5. The agenda is not clear and there is no written
guide for discussion.

6. One or two members are appointed to
summarize the discussion and to see that
everyone has had a chance to speak.

6. No one summarizes or checks to see if everyone
who wants to speak has actually spoken. Discussions
go on and on until people get tired.

7. Members know and use problem solving steps.

7. No order is followed for identifying and solving
problems.

8. Members are clear about group decisions and
committed to them.

8. Decision making is muddy and people are not
committed to the groupds

yisitaton®' ;tations’

r club doing with the challenge of the 5 Plus 5 Club??

How is you

visitati"“S!

It's so easy
Just visit 5 clubs in your Zone and
5 clubs outside your Zone!

You still have time

4 more months through June 30, 2010.

Enjoy!
Fun!
Friendship!
Experience New ldeas!

Get to Know Your Fe llow Lions!
District Visitation Chair, Emerson

Answer:The retail store.
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Zone C3 Chairpersons

Zone Chair Patrick Taylor 253-833-9155 lionpatrick@live.com

Past Zone Chair Andi Lanxon 253-852-7233 oldpurplelady@msn.com
Associate Chair Dave Bryan 253-826-4503 davidbryan44@yahoo.com
Zone Secretary Terri Soliz 253-466-3840 terrisoliz@comcast.net
Zone Projects Bob Darrigan 253-874-4282 worldbooks@msn.com
Sight & Hearing Doug Wagner 360-825-5315 doug@bigininsurance.com
Diabetes Bert Lombardini 360-825-3765

Membership Sue Maden 253-813-3084 susieq50510@comcast.net
Bulletin Bill Ellis 253-925-5865 lionellis@aol.com

CARE & LCIF Tom Burrill 253-804-6200 tbburrill@comcast.net

MILEAGE TO DISTRICT 19C -3 CLUBS

Pacfic

AN | BL | Cov | Enu | FW | FWK | Fif | Kent WRV Puy Puy-V | Sum | Total
Auburn Noon 0 | 15| 9 14 | 7 7 11| 11 3 12 13 12 124
Bonney Lake 15| 0 | 21 | 12 | 15 15 12| 21 14 7 8 4 155
Covington 9 | 21| 0o | 16 | 15 15 19| 6 9 19 20 19 185
Enumclaw 14 |12 16 | 0 | 21 21 25| 25 16 21 21 15 230
Federal Way Noon 7 |15 15 | 21| 0 1 9 | 12 7 13 13 13 133
Federal Way Knights 7 |15 15 | 21 | 1 0 9 | 12 7 13 13 13 133
Fife 11 |12 19 | 25 | 9 9 0 9 12 8 9 10 137
Kent 11 | 21| 6 25 | 12 12 9 0 13 19 20 20 185
Pacific White River 3 14| 9 16 | 7 7 12| 13 0 10 10 6 114
Puyallup 12 | 7 | 19 | 21 | 13 13 8 | 19 10 0 1 5 134
Puyallup Valley 13| 8 | 20 | 21 | 13 13 9 | 20 10 1 0 7 142
Sumner 12| 4 ]| 19 | 15 | 13 13 10| 20 6 5 7 0 133

Tent Cities Give Haitian People Home, Hope
Three tentities, housing 3,000 people total, have been established in the
Portau-Prince neighborhoods of Delmas, Blanchard and Carréfeuille
and an additional 240 tents are being sent to the region. Lions are now
working to fully equip these tent cities Wwisanitation, kitchens and health
clinics. Still, the creation of more permanent housing is becoming
increasingly important as the rainy season approaches. The need will bg
great for many more years to come, and LCIF's-ke@mgn efforts ensure
that comnuinities, lives and families will be rebuilt.
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